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This is the statement of general policy and arrangements for:  Deerview Equine Interventions (DEI)
Trustee with responsibility for health & safety is that of:  Ann Ward
Day-to-day responsibility for ensuring this policy is put into practice is delegated to:  Chief Executive (CEO) – Joanne Tucker
	Statement of General Policy
	Responsibility of:
Name/title
	Arrangements: 

	To prevent accidents and cases of work-related ill health and provide adequate control of health and safety risks arising from work activities.
	Joanne Tucker

	· Conduct and keep a record of risk assessments and actions carried out to improve safety.
· To review risk assessments annually, or earlier if working habits, conditions, or activities change. 
· To adhere to TheHorseCourse’s written Safe systems of work for equestrian activities.
· To adhere to all Govt advice regarding H&S policies, including emergency measures (eg. In pandemic)

	To provide relevant and adequate information, instruction, supervision and training for staff (employees, sub-contractors, volunteers) to ensure they are competent to do their work.
	Joanne Tucker
	· All staff will complete training on our policies and procedures as part of their induction training
· Staff will be offered the appropriate training to perform their duties. 
· We will maintain at least 1 trained First Aider on site at all times (min EFAW)
· All staff will be given training appropriate to their contact with horses. 

	To engage and consult with staff on health and safety conditions.
	Joanne Tucker

	· Staff to be regularly consulted on health & safety matters as they arise.
· Incidents, near misses and accidents are a standing item at regular trustee and supervision meetings
· Any serious accidents will be reported immediately to the DEI CEO and if appropriate, action will be taken to prevent similar accidents in the future.
· Any incidents reportable under RIDDOR (http://www.hse.gov.uk/riddor/reportable-incidents.htm) will be reported using RIDDOR guidelines as detailed in the accident book.

	To ensure staff are aware of their health and safety duties while at work in accordance with the Health and Safety at Work Act 1974

	Joanne Tucker
	Staff responsibilities:
· to take reasonable care for the health and safety of themselves and of other persons who may be affected by their acts or omissions at work; and
· in respect of any duty or requirement imposed on their employer or any other person by or under any of the relevant statutory provisions, to co-operate with them so far as is necessary to enable that duty or requirement to be performed or complied with.
· No person shall intentionally or recklessly interfere with or misuse anything provided in the interests of health, safety or welfare in pursuance of any of the relevant statutory provisions.
· every employee shall use equipment, substances, machinery etc. in accordance with any training and information provided by the employer.
· every employee shall inform their employer of any immediate or serious danger and / or any short comings in their arrangements for health & safety.

	To implement emergency procedures - evacuation in case of fire or other significant incident.
	Joanne Tucker

	· To adhere to Pony Palace’s fire risk assessment
· When using Pony Palace premises check that escape routes are clearly signed and kept clear at all times. 
· Onsite staff to be made aware of procedures with a fire drill every six months.
· First aid boxes will be checked every six months to ensure they are in working order and adequately stocked.

	To maintain safe and healthy working conditions.
	Joanne Tucker
	· Toilets, washing facilities and drinking water provided.
· Risk assessments carried out for new activities. 

	First aid box and accident book are located at:
	Pony Palace
Merritown Lane, Christchurch, Dorset, BH23 6BA 
First aid kit located in office and storage shed
Accident book located in storage shed
 






	Signed:  Trustee:


Signed: CEO
	Date:

	Subject to review by:  CEO and Trustee:

	Every:  12 months




Related policies and procedures - This policy should be read alongside our organisational policies and procedures, including: 
· Risk Assessment
· First aid policy
· Safe Systems of Work
· Physical intervention
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