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Deerview Equine Interventions
Special Educational Needs and Disabilities (SEND) Policy
1. Introduction
DEI is committed to providing inclusive, high-quality equine-assed learning and alternative provision for children, young people, and adults with Special Educational Needs and Disabilities (SEND).
We recognise that every individual has unique strengths and needs. Our approach combines therapeutic equine-assisted learning, personalised education, and holistic support to enable all participants to achieve positive outcomes in learning, wellbeing, and personal development.
This policy reflects the principles of the SEND Code of Practice (0–25 years) and the Children and Families Act.

2. Aims
DEI aims to:
· Provide an inclusive environment where all participants can thrive
· Identify SEND needs early and provide appropriate support
· Work collaboratively with families, schools, local authorities, and professionals
· Ensure safe participation in equine activities
· Promote independence, confidence, and wellbeing

3. Definition of SEND
A person has SEND if they have a learning difficulty or disability that calls for special educational provision to be made for them.
This includes individuals with:
· Communication and interaction needs
· Cognition and learning needs
· Social, emotional, and mental health needs
· Sensory and/or physical needs

4. Roles and Responsibilities
SEND Lead
DEI will appoint a named SEND Lead responsible for:
· Coordinating SEND provision
· Liaising with schools, local authorities, and professionals
· Monitoring progress and outcomes
· Supporting staff with strategies and training
Staff and Volunteers
All staff and volunteers will:
· Be aware of individual needs and support plans
· Follow risk assessments for equine activities
· Promote inclusion and positive behaviour
· Raise concerns promptly
Trustees
The Board of Trustees will ensure that DEI meets its legal duties and provides appropriate resources for SEND provision.

5. Identification and Assessment
Needs may be identified through:
· Referral information from schools or local authorities
· Education, Health and Care Plans (EHCPs)
· Discussions with parents/carers
· Observation and assessment during sessions
DEI will adopt a graduated approach:
Assess → Plan → Do → Review

6. Provision and Support
Support may include:
· Adapted equine activities
· Individualised learning plans
· Small group or one-to-one sessions
· Emotional regulation support
· Sensory-friendly environments
· Flexible communication methods
All activities are risk assessed to ensure safety for participants, staff, and horses.

7. Education, Health and Care Plans (EHCPs)
Where participants have an EHCP, DEI will:
· Work towards agreed outcomes
· Contribute to reviews when requested
· Liaise with the referring school or authority

8. Partnership with Parents, Carers, and Professionals
We value strong partnerships and will:
· Share progress and concerns
· Invite feedback
· Work collaboratively with external agencies

9. Inclusion and Equality
DEI is committed to equality of opportunity and will make reasonable adjustments to ensure access to services, in line with the Equality Act 2010

10. Safeguarding and Welfare
Many participants may be vulnerable. All staff follow DEI’s Safeguarding Policy and relevant procedures to ensure safety and wellbeing at all times.

11. Training
Staff and volunteers will receive appropriate training in:
· SEND awareness
· Behaviour support
· Safeguarding
· Equine safety

12. Monitoring and Review
This policy will be reviewed annually and updated as required.

13. Complaints
Any concerns about SEND provision should be raised in line with DEI’s Complaints Policy.



Conclusion
DEI is committed to ensuring that all participants with SEND receive safe, inclusive, and effective support through our equine-assisted learning and alternative provision services.
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